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Scholz Promotion Service GmbH acknowledges that every
economic and business activity has the potential to impact
human rights, both positively and negatively. This effect is

amplified by the increasing globalization of the entire industry,

with supply chains for raw materials and labor from low-wage
countries.

Therefore, we see our fundamental task not only in creating
added value for customers, employees, and shareholders but
also in contributing to the improvement of working conditions
and human rights in all the countries where we do business
or are associated, thereby securing and enhancing our com-
petitiveness.

In fulfilling our obligations to social and human rights stan-
dards, we align with the guiding principles of the following
social initiatives:

- UN Guiding Principles on Business and Human Rights.
- ILO Core Labor Standards.

- Universal Declaration of Human Rights by the
United Nations.

- OECD Guidelines for Multinational Enterprises.
- UN Global Compact.

Scholz Promotion Service GmbH is a amfori @

member of the amfori BSCI network. Trade with purpose
More information can be found at: www.amfori.org

A reference to our membership can be found on this
website in the Membership Index.

\We regard human rights as inviolable and ensure their
observance both within our company and in the supply chain
so that no impairment of human dignity at the workplace is
to be expected.

Before engaging in procurement activities in critical countries,
we check our potential business partners before establishing
a business relationship.

Allemployees and external parties are encouraged to report
violations of humane working conditions and human rights.
In case of violations by our suppliers and service providers
against agreed human rights requirements, we explicitly
reserve the right to demand corrective measures, evaluate
their effectiveness, or terminate the business relationship as
a last resort.



Management and monitoring are also carried out within
the framework of our ISO 9001:2015 quality management
certification, which we implemented for our company
starting in 2012.

On our website, we have also established a reporting and
complaint procedure within the framework of the Supply
Chain Due Diligence Act (LkSG):

www.scholzpromotion.de/en/company/
sustainability-responsibility/lksg

Stuttgart, 09.01.2026
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Guidelines on Working Conditions

and Human Rights

Child Labor and Young Workers

\We do not tolerate child labor, i.e., dangerous work that is
harmful to the health, safety, and morals of children.

\Within our sphere of influence, Scholz Promotion Service
GmbH adheres to the Youth Employment Protection Act and
the legally established restrictions therein. We do not employ
children under 15 years of age and young people who are
subject to compulsory full-time schooling. To give students
insight into professional life, we offer, in certain cases, the
possibility of student internships or other work placements

as permitted by the Youth Employment Protection Act.

When employing young people, we ensure that the standards
of the ILO (International Labour Organization) and/or the legal
regulations regarding working hours, rest breaks, and the
prohibition of shift work, night work, or overtime are adhered
to. Any activities classified as dangerous, i.e., those that could
endanger the physical or mental health and development of
young people, are strictly prohibited.

\We expect our suppliers, service providers, and business
partners to comply with German or European labor law or,
in the case of non-European supply chains, to commit to
the following guiding principles:

- The UN Convention on the Rights of the Child.

+ ILO Conventions No. 138 (Minimum Age for Employment)
and No. 182 (Elimination of Child Labor)




Wages and Social Benefits

Compensation by Scholz Promotion Service GmbH to em-
ployees and the associated social benefits comply with the
basic principles and legal requirements regarding minimum
wages and overtime. It is not permissible to withhold wage
deductions as a disciplinary measure. Our employees receive
a clear and understandable pay slip for each payment period,
containing information to verify that the work performed was
compensated as contractually agreed.

As Scholz Promotion Service GmbH is not bound by collective
agreements, we orient ourselves towards industry-specific
and locally customary wages and salaries, as well as social
benefits that ensure an appropriate standard of living for our
employees.

\We comply with the legal requirements for social benefits.
Regarding vacation days, we exceed the legal minimum
entitlement for the number of vacation days for our emp-
loyees. We ensure compliance with statutory maternity leave
provisions and assist our employees with internal regulations
in ensuring parental leave.

If employees wish, Scholz Promotion Service GmbH supports
a company pension scheme from a social standpoint, with an

agreed contribution rate.

There are also additional voluntary benefits for employees.

Working Hours

Studies in the field of occupational safety clearly show that
overworked employees are less productive and the risk of
injuries and illnesses increases. Scholz Promotion Service
GmbH ensures that working hours at its locations comply

with at least the legal requirements or the minimum standards
of national economic sectors or agreements with social
partners.

Break times during work are defined within the company
depending on the work area, and employees are encouraged
to take these breaks.

\We have established a legally compliant and data protection-
compliant system to measure the daily working hours of our
employees to provide an objective basis for wage compen-
sation. Flexible working time models are available across
different areas to support the balance between work and
private life.

We also require our suppliers, service providers, and business
partners to ensure that working hours comply with at least
the national applicable laws, industry standards, or relevant
ILO conventions, whichever is stricter. In principle, weekly
working hours, including overtime, should not exceed

60 hours. Employees should be granted at least one day

off every seven days.



Modern Slavery, Forced Labor
and Human Trafficking

Scholz Promotion Service GmbH does not tolerate any form
of forced or compulsory labor. Activities in our company
must generally only be performed on a voluntary basis. Job
profiles and job descriptions are used to prevent prohibited
employment practices during the planning of the activities
of the positions to be filled. During the recruitment process,
the job description is matched with the existing educational
background and skills of the potential future employees to
avoid any psychological stress or strain resulting from under-
or over-qualification. In case of doubt, our HR department
decides whether an activity identified as problematic is
compatible with labor law. All employees are free to terminate
their employment relationship with reasonable notice.
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In the supply chain, in line with ILO core labor standards,

we categorically reject the use of forced or illegal compulsory
labor in business activities. Before starting a business relation-
ship, Scholz Promotion Service GmbH takes measures to
ensure that our suppliers have established policies and
practices to prevent modern slavery. A prerequisite for a
business relationship with suppliers in critical regions is an
existing, recognized social audit.

Scholz Promotion Service GmbH is entitled to terminate
some or all contractual relationships with suppliers if they
demonstrably violate the requirements for working conditions
and human rights or fail to initiate or implement improvement
measures after an appropriate period.



Ethical Recruitment

Scholz Promotion Service GmbH is committed to fair and
ethically acceptable recruitment and placement practices.
\We require our employees, as well as our business partners,
to treat internationally recruited workers fairly and provide
them with appropriate support. We consider the labor market
situation in the recruiting countries and refrain from recruiting
in countries with a shortage of personnel.

Freedom of Association
and Collective Bargaining

Employees of Scholz Promotion Service GmbH have the

right to form associations to protect and promote working and
economic conditions. We will do everything possible within
our sphere of influence to identify and prevent illegal activities
that restrict or hinder this right.

Scholz Promotion Service GmbH ensures that employee
representatives can communicate openly with management
without fear of discrimination, retaliation, intimidation, or
harassment. We encourage them to present their ideas and
concerns regarding working conditions and management
practices to the company's senior management.

It is not permissible to condition employment on a person’s
refusal to join a trade union or their obligation to terminate
union membership.

The same applies to the right of our employees to refrain
from joining associations.



Protection Against Discrimination,
Harassment and Bullying

Discrimination against people in any form is unacceptable.
Scholz Promotion Service GmbH sees great potential for its
development arising from the coming together of people of
different backgrounds and biographies. Therefore, we are
committed to enabling, promoting, and utilizing this diversity.
As a consequence of this realization, we have adopted a
zero-tolerance policy that does not tolerate discrimination or
disadvantage against employees based on skin color, religion,
gender, sexual orientation, ethnic or social origin, skin color,
language, age, or social status. Furthermore, current and
future employees must not be subjected to medical tests or
physical examinations that could be used in a discriminatory
manner.

\We value respect in the workplace as another integral part

of our company culture. Therefore, we do not tolerate harass-
ment, especially of a sexual nature, or associated intimidation
or bullying. Unwanted physical behavior or verbal expressions
that violate the dignity of others and are offensive, hostile,
degrading. or intimidating will be punished in every case,

up to and including immediate termination. This also includes
physical coercion and any form of physical punishment.

Scholz Promotion Service GmbH rejects suppliers or business
partners who support practices of discrimination, harassment,
or bullying.

Rights of Women

Women and girls are particularly affected by the negative
impacts of global economic activity. We focus our efforts on
women and girls in the supply chain, especially where they
are highly present. Our employees are encouraged to pay
attention to the following points:

+ Economic rights violations (e.g.. unequal pay compared to
male counterparts).

- The application of misogynistic socio-economic practices in
management, up to patriarchal social and cultural norms.




Diversity and Equality
(Rights of Minorities)

Through increasing labor immigration and the increased intake
of refugees, an unprecedented ethnic diversity is emerging

in many countries. This can significantly enrich society but

can also pose extraordinary conflict potential in companies.
However, even in their home countries, members of indi-
genous peoples are often discriminated against and margina-
lized.

Scholz Promotion Service GmbH respects and values the
rights and freedoms of individuals belonging to national or
ethnic. religious, and linguistic minorities within the company.

Land, Forest, and Water Rights
and Forced Evictions

Competing uses of land, forest, and water are increasing at
all levels, from private household levels, company levels

to national levels. Scholz Promotion Service GmbH takes
into account all aspects of formal and informal rights in its
decisions to avoid conflicts between local communities and
the state or private external actors.

Use of Private or
Public Security Services

Under certain circumstances, Scholz Promotion Service
GmbH may need to employ private security companies to
protect its employees. Under these circumstances, we ensure
that private security providers are subject to clear and strict
regulations. Unwarranted use of force, violence against
women and children, or violations of humanitarian law are
immediately stopped. Private security providers acting outside
the legal framework or deployment rules face legal conse-
quences,
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Additional Information on the Policy:

Allemployees are obliged to comply with the regulations
to uphold human rights and proactively contribute to the
improvement of working conditions.

This policy on working conditions and human rights is
managed as documented information within our manage-
ment system, regularly reviewed, and adapted to relevant
requirements of interested parties as needed.
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